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cific training
Six Disciplines
* High School Focused

e In Lieu of Academics

® Only for Some Students

* Career Preparation
e Six Fields/Sixteen Clusters

e K-12 and Postsecondary

e Align with and Support
Academics

e For All Students
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- focused on career awareness, exploration
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Cluster: Business, Management & Administration

Nebraska Sample Personal Learning Plan
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Business, Marketing and Management Career Field
Nebraska Delivery System

Middle
Education
(6-8)
Elementary )
Ed - Middle School
ucation Introduwctory Courses
{K‘s) C4C: Curriculurm for
Careers which includes career
aexploration activities based on
it th:diﬁ E.'::E“ of the
Topic areas to be integrated e
into ai R ——— Essential Knowledge and
o Skills Topics
Caraer awWareness It.r'd'ItIEE ] i
Elementary Keyboarding Learning Plan
Introduction to Technology
Reinforce workplace readiness  Other Introductory Courses
skills {responsibility, Options
teamwork, communication, keyboarding Applications

problem solving, etc.) e i e e

Secondary
Education

(9-12)

r

N

Secondary BEducation

Foundotionol Courses

Intreducton o Business,

Markating and Management

Information Technology

Applications |

Personal Finance

ECOmmics

Cluster Programs of Study
Business Managament and
Administration
Finance
Hospitality & Tourism
Markating

Pathway Programs of Study
Hineteen modal pathways
of study are available within
the Business, Marketing and
Management Career Field

Extended Learning Activities
Career Student Organizations
Community-based Activities
work-based Learning

Course Options

Continue with courses/majors
aligned to the duster and
pathway selected

Confer with college adviser
and career services

utilize high school coursas

that are advanced placement,

arficulated, dual-credit or

conouwrrent enrollment

coursas

Dieveloped by:

IHebrazka Career Educaiion
and the

Mebraska Department of
Education
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of its mission and goals. These are
administrators, teachers, students,
isory board and others involved in the

. Criteria include:

ell-defined mission and goals, focusing on careers and
college, raising student aspirations and increasing
student achievement

* Clearly identified student and stakeholder code of
conduct

* Impact of the Career Academy on local, regional and/or
state economies through high wage, high skill, high
demand and/or high interest career pathways



cademy has a leadership
incorporates the views of
ers. Criteria include:

esentation on advisory board from aspects of the
dustry and stakeholders to include, but not limited to:

faculty, administrators, counselors, advisors, parents,
students, at both secondary and postsecondary levels

* Holding of regular advisory meetings

» Evidence of a healthy partnership between the school
and the community

e Opportunity for student input



academy has a well-defined
the high school or consortium,
status as a small learning community.

ruitment and selection process for students, with
appropriate exit procedures

» Recognized space, physical and/or virtual, in a school or
business setting

 Participation in student organizations and competitions
where available

* Identified career or industry cluster(s)/field(s)
e Supportive atmosphere



igh School: Career academies exist
consortia, district and high school

ich are important determinants of an

y's success. Criteria include:

upport from the local Board of Education and the
superintendent

» Support from the principal and high school
administration

» Support from the local high school teaching faculty,
counselors, and postsecondary faculty

e Visible and contractual support from partnering
postsecondary and business/industry leadership

e Funding, facilities, equipment and materials available



acher selection, leadership,
nd cooperation are critical to an
uccess. Criteria include:

ied leader (teacher leader, team leader,
ordinator, directors, etc.)

* Credentialed teachers in their field and by partnering
institution(s) who are committed to the mission and
goals

» Supportive counselors and non-academy teachers



pment: Provide professional
ime, leadership and support.

on planning time for academy staff, either face-
-face or by electronic means such as telephone and/or
online

*» Professional development for secondary and
postsecondary Career Academy teacher

* Orientation for parents, students and other district
employees not directly involved in the Career Academy



ction: The curriculum and
in an academy meets or exceeds
ndards and college entrance

ents, while differing from a regular high
ol by focusing learning around a career
uster/field. Criteria include:

» Sequenced, integrated and relevant curriculum framed
around state or national standards which incorporates
academics and career education when applicable

» Shared learning environment where students learn from
and instruct one another with faculty,
business/industry, and the community

e Provide “real-world” work experiences using problem
and project-based teaching strategies




ion: (cont)
eeting college requirements

21st Century learning and skills in all
e curriculum

redit and articulation options available by a
riety of means; for example but not limited to: face-
to-face, distance learning, blended, team-taught, and
online

» Utilize Personal Learning Plans that highlight multiple
entrance and exit points along the career pathway which
include certificates, 2-year, 4-year and professional
degree options




Education & Community Involvement: A
s high school to its host community and

ers of the business, postsecondary education and
munity. Criteria include:

ess the needs of the local and regional economy

tilize multiple methods to engage the business and civic
communities

Provide a work- based learning component that may include
internships, job shadowing (virtual or face-to-face),
entrepreneurship, etc.

* Provide postsecondary credit by way of articulation, dual or
concurrent enrollment/credit and/or state and national
certifications

* (Create experiential components such as field trips, mentoring, and
guest speakers (virtual or face-to-face)



t: Collect and report student
ta. Criteria include:

n and analysis of student achievement data
ding assessment of both academic and technical
nowledge and skills.

» Use of multiple measurements which include items such
as student attendance, retention, credits, grade point
averages, state test scores, graduation rates, authentic
assessment and college going rates

* Accurate and transparent reporting of Career Academy
data to stakeholders



ent: An academy will engage in a
-defined, objective self-examination.
clude:

emic and planned assessment of the academy’s
mission and program conducted by students, parents,
academy faculty and staff, partnering organizations and
stakeholders

» Systematic review of the academy’s design and
implementation

* Planned refinements for the academy which include
timetables and measurable outcomes based on data to
address strengths and weaknesses



Career Academies and FoOcUS'SCHOOIS

e school districts

iriety of Delivery Models

Online, Distance Learning, Virtual
experiences,

Internships/ Work-based Learning

Regional - “Larger Learning
Communities”
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Larger Learning




Questions?
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