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 Grow Your Own Pathways • Alternative Certification/Apprenticeship/Residency Programs

PROMOTE CTE AS A CAREER CHOICE

State and Local Strategies  
for Diversifying the CTE Educator 
Workforce taps into the experiences 
of national, state, and local experts  
in CTE teacher preparation and 
teacher diversity to provide  
actionable strategies for building  
a diverse CTE workforce such as:

DIVERSIFYING THE CTE  
EDUCATOR WORKFORCE

• �Promote CTE as a Career Choice

• �Support Multiple Pathways  
for Teacher Preparation 

• �Provide Options and Supports  
for Licensure and Hiring

• �Prioritize Retention and 
Professional Learning

• �Investigate Policy and Funding Levers

State and local CTE leaders can use this report and the  
accompanying database of organizations that serve diverse  

populations to recruit and support educators who are  
demographically representative of the learners they serve.
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Read the full report here. 

https://careertech.org/resource/state-and-local-strategies-for-diversifying-the-cte-educator-workforce/
 https://docs.google.com/spreadsheets/d/1wRPga-x3kWwppOiKwcWeUtl15msY4GYZe7GioKeIEXI/edit?usp=sharing
 https://docs.google.com/spreadsheets/d/1wRPga-x3kWwppOiKwcWeUtl15msY4GYZe7GioKeIEXI/edit?usp=sharing
 https://docs.google.com/spreadsheets/d/1wRPga-x3kWwppOiKwcWeUtl15msY4GYZe7GioKeIEXI/edit?usp=sharing

