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Priority: Develop internal PROCESSES and PROTOCOLS to ensure a strong and         
sustainable organization 
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Priority: Empower members through PROFESSIONAL LEARNING 

Priority: Ensure the adoption and implementation of high-quality state and federal CTE POLICY. 

http://blog.careertech.org/?cat=1035
https://cte.careertech.org/sites/default/files/HEROES_Act_Response_ACTE_AdvanceCTE_051320.pdf
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https://docs.google.com/spreadsheets/d/1BjJmSrB7FwS_TY-n3uBfP9vKN0ieCQQIrCVXrGjB6V0/edit#gid=2138727759
http://blog.careertech.org/?cat=1037
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Priority:  Raise the visibility and PROMOTION of high-quality CTE 
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Priority: Build and maintain strong and effective PARTNERSHIPS that advance our                   

vision and mission. 
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May 2020

Dear Advance CTE Members, 
Congratulations to the first round of states that received official U.S.
Department of Education approval of their Perkins V state plans! While
our nation faces many serious and enduring challenges, it is nice to have
something to celebrate. These plans are the result of so much effort, true
collaboration and extensive stakeholder input. Collectively, the plans are
a national commitment by the states to ensure that Career Technical
Education (CTE) meets the needs of learners and employers by ensuring
currency and quality in every program, by making decisions anchored in
data and by committing to remove barriers that have led to and
perpetuate inequity. The work of implementation looms on the horizon,
but for now, we should all celebrate in the collective accomplishment. 

As states are beginning to map out options for reentry to schools,
colleges and the workforce, they are being confronted with new
challenges and opportunities. Advance CTE is continuing to update our
repository of resources, emerging solutions and new innovations. We
hope the stories and resources we are featuring can be a source of
inspiration, allowing us to turn the challenges we face into positive
disruptive innovation, allowing us to accelerate progress toward the goal
of equitable access to high-quality CTE.

A new edition to our array of supports is the summer learning series.
Launched this month, these webinars are focused on topics designed to
spark inquiry, build knowledge and lead CTE as we began the journey of
our nation’s economic recovery. All upcoming webinars and recordings
will be posted on Advance CTE’s webinar page.

In closing, I hope you, your staff and families remain healthy and safe.
We will get through this together. 

Sincerely,

https://cte.ed.gov/grants/state-plan
https://careertech.org/covid19
https://careertech.org/webinars


Membership Update
NEW Resource: Talent Pipeline Management® (TPM) Resource
Guide: A Compendium for High-Quality CTE
Advance CTE partnered with the U.S. Chamber of Commerce Center for
Education and Workforce to help develop the Talent Pipeline
Management® (TPM) Resource Guide: A Compendium for High-Quality
CTE. The guide is designed to include three major resources:

Resource 1: CTE Orientation to the Employer Community
Resource 2: Employer Orientation to the CTE Community
Resource 3: Improving Employer Engagement in CTE through TPM

To develop these critical resources, the U.S. Chamber of Commerce
Foundation convened a review committee of State CTE Directors and
TPM practitioners from across the country to ensure the tools can
simultaneously work for CTE and industry leaders. State leaders can
leverage the resources as they build strong partnerships across
employers and educators, which allows for the alignment of high-quality
CTE programs.

More resources to consider:
Guide/Tool: Designing Equitable Promise Programs
Fact Sheet: Distance Learning in Rural Communities

View from the Hill
Advance CTE continued to work with staff on Capitol Hill and in the U.S.
Department of Education to advocate for state CTE leaders’ needs
during COVID-19 (Coronavirus). When the Health and Economic
Recovery Omnibus Emergency Solutions (HEROES) Act was introduced
without CTE-specific funding included, Advance CTE in partnership with
the Association for Career and Technical Education (ACTE), sent a letter
to House Appropriations Committee leadership. The letter details the
importance of CTE programs during the pandemic, and the role that CTE
plays in economic recovery. The HEROES Act passed in the House, but

http://blog.careertech.org/?p=16613
https://careertech.org/resource/designing-equitable-promise-programs
https://cte.careertech.org/sites/default/files/documents/fact-sheets/CTE_Distance_Learning_Rural_Fact_Sheet_2020.pdf
https://cte.careertech.org/sites/default/files/HEROES_Act_Response_ACTE_AdvanceCTE_051320.pdf


has yet to be brought up in the Senate, and Advance CTE keeps
advocating for inclusion of CTE funding and flexibilities in the next
stimulus bill and we ask for you to join us by letting your representative
know that you are in full support of CTE being included in any future
relief legislation.

To learn more about the federal response to the Coronavirus,follow our
Legislative Updates.

State Policy Update
On May 8, SB0794 and SB0751 were enacted in Maryland. SB0794
allows county boards of education in specific counties to establish
regional CTE schools to provide CTE programs to public high schools in
the counties. SB0751 alters the definition of eligible apprentice used for a
credit against the state income tax for the employment of eligible
apprentices to include individuals employed through youth
apprenticeship programs.

For more updates on state CTE policy developments, check out Advance
CTE’s state policy blog.

Where in the World is Advance CTE?
Advance CTE has facilitated the following virtual meetings, this month:

CTE Data Reporting & Visualization workgroup meeting 
Lunch and Learn: Getting to the Creditials for State Directors
Advance CTE Board of Directors meeting
The Center to Advance CTE Board of Directors meeting
PAYA Data Workgroup peer learning call

Advance CTE has engaged with the following partners, virtually, this
month:

U.S. House of Representatives Committee on Appropriations
U.S. Department of Labor
Campaign to Invest in American’s Workforce (CIAW)
Committee for Education Funding (CEF)
Homework Gap Coalition
Association for Career and Technical Education (ACTE)
National Skills Coalition (NSC)
National Association of Student Financial Aid Administrators
(NASFAA)
Bill & Melinda Gates Foundation
Vivayic
Education Strategy Group (ESG)
JPMorgan Chase & Co.
Joyce Foundation
U.S. Department of Labor, Employment and Training
Administration (DOL-ETA)
College in High School Alliance
US Chamber of Commerce Foundation

https://www.acteonline.org/advocacy/take-action/#/57
http://blog.careertech.org/?series=legupdates
http://mgaleg.maryland.gov/mgawebsite/Legislation/Details/SB0794?ys=2020RS
http://mgaleg.maryland.gov/mgawebsite/Legislation/Details/SB0751?ys=2020RS
http://blog.careertech.org/?series=stateupdates


Workforce Matters
National Center for Learning Disabilities (NCLD)
National Center for Homeless Education (NCHE)
Council of State Governments (CSG) Justice Center
Education Commission of the States
ExcelinEd
Credential Engine
EdTrust
NAPE
Aspen Institute
RTI
Education Northwest
American Institutes of Research
WestEd
Wonder: Strategies for Good
New America
University of Massachusetts Medical College
Partnership to Advance Youth Apprenticeship Partners (PAYA)

Save the Date for the 2021 Spring Meeting.

In 1956, Members at the Spring
Meeting in Washington, D.C., explored
the need for technical careers like
laboratory technicians, junior chemists
and special industry equipment
operators in response to the growing
tension between the United States and
Soviet Union due to the Space Race.

“This relationship with industry and
labor must be maintained. The field of
technician is not clearly defined, and
there are many levels of technicians.
All agencies should be involved in the
development of this area of training -
engineering colleges, junior colleges,
area schools, vocational schools and
departments.”

 ​  ​  ​

https://careertech.org/meetings
http://www.facebook.com/advancecte
https://twitter.com/CTEWorks/
https://www.linkedin.com/company/advance-cte/

